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Track 1, Activity 2


	Activity
	Describe the significant requirements of the Federal Employee Occupational Safety and Health (FEOSH) Program and how the program is implemented at ORO.  At the completion of this activity, fill out the Self-Certification Form certifying that you have read this activity sheet.

	Key Documents
	· 29 CFR 1960, Basic Program Elements for Federal Employee Occupational Safety and Health Programs and Related Matters
· DOE O 440.1A, Worker Protection Management for DOE Federal and Contractor Employees
· Department of Energy Federal Employee Occupational Safety and Health (FEOSH) Handbook (at http://tis.eh.doe.gov/feosh/)

· DOE G 440.1-1, Worker Protection Management for DOE Federal and Contractor Employees Guide
· ORO O 440, Worker Protection, Chapter I, “Worker Protection Management for DOE Federal and Contractor Employees”

· ORO O 450, Protection of the Public and Environment 

	What’s In It For Me
	All DOE Federal employees are responsible for ensuring that their workplaces are safe and healthful.  The DOE Federal Employee Occupational Safety and Health (FEOSH) Program provides guidance for cost-effective strategies in providing a safe and healthful workplace for the Federal employees.  

The completion of this activity is expected to help you become familiar with the requirements of FEOSH, so that you are better able to apply the FEOSH program elements, concepts, and practices to your job.  

	Basic Elements of 29 CFR 1960:

Agency Responsibilities
	Some of the principal provisions of 29 CFR Part 1960, in terms of Federal Agency responsibilities, are summarized below (excerpted from the FEOSH Manual).  

· Furnish employees with employment places and conditions that are free from recognized hazards that cause or are likely to cause death or serious physical harm.

· Comply with applicable OSHA Standards (e.g., 29 CFR Part 1910 and 1926), or with alternate established safety and health standards.

· Develop and adopt supplementary necessary and appropriate standards for application to agency employees’ working conditions for which OSHA has not promulgated an appropriate standard.

· Develop, implement, and evaluate a FEOSH program in accordance with Section 19 of the OSH Act, Executive Order 12196, and 29 CFR Part 1960.

· Acquire, maintain, and require the use of approved personal protective equipment (PPE), approved safety equipment, and other devices necessary to protect employees.

· Ensure that performance evaluation of management officials and supervisory employees measures performance in meeting the requirements of the agency’s FEOSH program.

· Disseminate occupational safety and health (OSH) program information to employees and employee representatives.

· Utilize personnel with equipment and competence to recognize hazards.

· Inspect at least annually all workplaces with participation by employees’ representatives.

· Set up procedures for responding to employee reports of unsafe or unhealthful working conditions.

· Investigate and report on workplace accidents.

· Post notices of unsafe or unhealthful working conditions found during inspections.

· Ensure prompt abatement of hazardous conditions. Employees exposed to such conditions shall be so informed. Imminent danger corrections must be made immediately.

· Establish procedures that ensure employees are not subject to restraint, interference, coercion, discrimination, or reprisal for exercising his/her rights under the agency’s FEOSH program.

· Conduct OSH training programs for top management, supervisors, safety and health personnel, employees, and employee representatives.

· Set up a management information system to keep records of occupational accidents, injuries, illnesses, and their causes; post annual summaries of injuries and illnesses; identify adverse trends; and make corrective actions as necessary.

· Develop and implement a program of self-evaluations to determine the effectiveness of the agency’s FEOSH program.

	Basic Elements of 29 CFR 1960:

Employee Responsibilities
	· Comply with all OSH standards, rules, regulations, and Orders issued by the agency.

· Use safety equipment, PPE, and other devices and procedures provided or directed by the agency.

	Basic Elements of 29 CFR 1960:

Employee Rights
	· Employees shall be authorized official time to participate in the activities provided in Section 19 of the OSH Act, Executive Order 12196, 29 CFR Part 1960, and the agency’s FEOSH program.

· Access to agency safety and health information, including data on hazardous substances in agency workplaces.

· Comment on proposed agency standards that differ from OSHA standards.

· Report unsafe or unhealthful working conditions to the appropriate officials.

	DOE O 440.1 Requirements
	DOE O 440.1 requires that DOE Elements implement a written worker protection program that (1) provides a place of employment free from recognized hazards which are causing or likely to cause death or serious physical harm to their employees and (2) integrates all Order and 29 CFR Part 1960 requirements.  The following additional worker protection program requirements are established in DOE O 440.1 and must be integrated into the written program.

· Establish written policy, goals, and objectives for the worker protection program.

· Use qualified worker protection staff to direct and manage the worker protection program.

· Assign worker protection responsibilities, evaluate personnel performance, and hold personnel accountable for worker protection performance.

· Encourage the involvement of employees in developing program goals, objectives, and performance measures, as well as identifying and controlling workplace hazards.

· Provide workers the right, without reprisal, to:

· Accompany DOE worker protection personnel during workplace inspections.

· Participate in Order-specified activities on official time.

· Express worker protection concerns.

· Decline to perform an assigned task because of a reasonable belief that, under the circumstances, the task poses an imminent risk of death or serious bodily harm to an individual, coupled with a reasonable belief that there is insufficient time to seek effective redress through the normal hazard reporting and abatement procedures established in accordance with this Order.

· Access DOE worker protection publications, DOE-prescribed standards, and the organization’s own worker protection standards or procedures applicable to the workplace.

· Observe monitoring or measuring of hazardous agents and access the exposure-monitoring results.

· Receive notification when monitoring results indicate they were overexposed to hazardous materials.

· Receive inspection and accident investigation results upon request.

· Implement procedures to allow workers, through their supervisors, to stop work when they discover employee exposures to imminent danger conditions or other serious hazards. The procedure shall ensure that any stop-work authority is exercised in a justifiable and responsible manner.

· Identify existing and potential workplace hazards and evaluate the risk of associated worker injuries or illnesses.

· Implement a hazard prevention/abatement process to ensure that all identified hazards are managed through final abatement or control.

· Provide workers, supervisors, managers, visitors, and worker protection professionals with worker protection training.

	FEOSH Program Manual Elements
	There are five major elements to the FEOSH Program as described in the Handbook.  Refer to the Handbook for more information about these elements.

The Handbook can be viewed at http://tis.eh.doe.gov/feosh/.

1. Management Involvement
· Policies, Programs, and Procedures 

· Supervisory Responsibilities 

· Relationships with Other Organizations

2. Employee Involvement
· Employee Rights and Responsibilities 

· Safety and Health Committees 

· Incentives Program

3. Worksite Analysis

· Hazard Identification 

· Program Evaluation 

· Recordkeeping and Reporting 

· External Enforcement and Inspections
4. Hazard Prevention and Control

· Hazard Abatement
5. Safety and Health Training

· Training

	FEOSH Implementation at ORO -- Currently
	Worker involvement is an essential ingredient of ISM.  ORO has established a Safety and Health Committee as a forum for employees to be involved directly in the safety and health processes.  The Committee:

· Promotes awareness of, and worker involvement in, safety and health issues at ORO.

· Considers current safety and health issues and develops solutions to make recommendations or take direct action to improve safety and health conditions at ORO.

· Solicits and considers safety and health concerns from employees.

· Serves as a communication conduit between workers and management.

The Safety and Health Committee is composed of worker and management representatives from each of the Assistant Manager organizations.  The committee consults safety experts (within and outside DOE) as needed.  The Committee Charter is included in ORO O 440, Worker Protection, Chapter I, “Worker Protection Management for DOE Federal and Contractor Employees.”

Workers may contact their FEOSH Committee representatives, their supervisors, the FEOSH Program Manager, or other ORO safety professionals with any safety concerns they may have.  This includes, but is not limited to, safety and health hazards in ORO’s facilities, procedural concerns, unsafe practices observations, or other suggestions to improve the health or safety of the ORO workforce.

The FEOSH Program coordinates health and safety issues for ORO employees, including tracking, trending, and reporting.  The program promotes workers’ involvement in the health and safety of both themselves and their coworkers.  Further information about the program can be found in ORO O 440, Chapter I.  Employees are encouraged to participate in or conduct safety walkthroughs of their workspaces and to participate in other safety and health activities as their interest and expertise dictate.

	To Learn More


	Click on these documents for more information about how FEOSH is applied at ORO and DOE.

· Public Law 91-596, The Occupational Safety and Health Act of 1970
· Executive Order 12196, Occupational Safety and Health Programs for Federal Employees
· Occupational Safety and Health Administration Fact Sheet No. OSHA 93-20, Occupational Safety and Health for Federal Employees
· ORO O 440, Worker Protection, Chapter I, “Worker Protection Management for DOE Federal and Contractor Employees,” Attachment – The Safety and Health Committee Charter
· ORO O 450, Protection of the Public and Environment
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